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upon the quality of its teaching than 
upon anything else.” 
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Ask a Sweet Briar alumna—of any vintage— 
what she remembers best about the college. She may 
not recall much of the actual course material she stud- 
ied here, but she has not forgotten some of the teachers 
who taught it. 

Ten years out of college, or fifty, what matters most 
to her, what she will cherish longest, is the spark struck 
by that favorite teacher—the one she really enjoyed 


working with and worked hardest for; the one she would 


like to see again when she comes back for reunions. 


It is no accident that the faculty “matters most” at 
Sweet Briar. From the college’s very beginnings, bring- 
ing the best teachers to this campus has been the chief 
concern of each president in turn. Miss Benedict laid 
the foundation of great teaching when she brought to 
the new college such persons as Dr. Mary Harley, Gay 
Patteson, Helen F. Young, Caroline Sparrow, Connie 
Guion, Virginia McLaws, Wallace E. Rollins and 
Eugenie Morenus. Each of Miss Benedict’s successors 
in the president’s office has added to this foundation, 
and maintained its high quality. 


In Sweet Briar’s 54th academic year, its faculty 
upholds the college’s tradition of excellent teaching. 
Asked to comment on what it’s like to teach at Sweet 
Briar, four members of the faculty had this to say: 


Mr. Rawley: 


The close relation between student and faculty has 
many advantages for the teacher, enabling him to 
shape his instruction and influence to the individual’s 
need. Together with the democratic structure of Sweet 
Briar College, it allows the teacher to identify himself 
with the institution. The spirit of community, arising 
from small enrollment, detached setting, and abun- 


Miss Moller directs a psychology experiment 


dant extracurricular program, furthers this sense of 
identification. Versatility is called for and miracu- 
lously produced from the teacher at Sweet Briar. He 
must perforce teach a variety of courses, some of them 
specialized and advanced. Bearer of an unshirkable 
responsibility as faculty member and committeeman, 
he is likely to be called on to advise students, sponsor 
a club, conduct chapel, participate in a panel, or even 
write for the alumnae magazine. 


Mr. Rowland: 


In September a sense of restlessness and excitement 
invades the teacher’s home. Hope springs eternal; per- 
haps this year we will succeed in the areas where we 
most lamentably failed last year. 


It may seem odd to speak of failures here—yet it is 
the very risky nature of the enterprise which lends 
much of the excitement to the task. The teacher dare 
not relax, dare not assume success. In a small college, 
such as Sweet Briar, where one can see the students as 
individuals and in more than one context, the oppor- 
tunity to recognize one’s own errors and achievements 
is more real. Nor is success, if and when it comes, only 
with the A student; years later one recalls certain C 
students, or meets them again, with a sense of warm 


Mr. Gilpin with a music student 


gratitude, remembering an awakening, a response, a 
discovery, an insight which paid for a good many hours 
of the long grind. 


Mrs. Rollins: 


Teaching at Sweet Briar is infinitely more than 
preparation, classroom procedure, perusal of term 
papers and tests, and endeavor to give fair grades. It is 
essentially a warm human relationship between teacher 
and students, based on a shared adventure in the search 
for truth and a shared concern for the values upon 
which our lives are built. The teacher knows the ter- 
rain and has found paths to some of the treasures that 
past ages have gathered, but the student does not 
merely follow marked trails. In her own quest she may 
make discoveries which will enrich both her classmates 
and the teacher. Classes are small enough for this mu- 
tual stimulation and for the teacher’s constant aware- 
ness of each student’s gifts and hazards. 


Though the teacher here may see in some other in- 
stitutions a higher salary scale, she has the security of 
knowing that both the Administration and the Board 
at Sweet Briar work tirelessly to produce the best 
teaching conditions possible in a small independent 
college, and that the alumnae support their efforts. 
Administration and Board are not distant beings, al- 
most impersonal, but responsive human persons with 
whom, from time to time, one eats meals, discusses 
problems, and shares hopes. 


Miss Belcher: 


Eighty per cent of the time it’s like getting caught in 
an egg beater with bells; something starts the beater at 
Opening Convocation, sets the timer for Commence- 
ment, and current takes care of the rest. 


Five per cent of the time it’s like serving as dummy 
for a sword thrower. 


Fourteen and one-half per cent of the time it’s like 
being in a play that flopped on opening night. 


And one-half of one per cent of the time it’s like first 
night of My Fair Lady, Inauguration Day, Fourth of 
July, winning the Irish Sweepstakes, and all the tumul- 
tuously nice things in life rolled into one. The half of 
one per cent is the infective agent—if the bug bites, 
you never recover. 


Mr. Oliver in the art studio 


Mrs. Pannell, Mr. Rawley, Mr. Masur, 
and Miss Muncy in a history seminar 


what does sweet briar pay its faculty? 


The current minimum faculty salary scale, in effect since July 1, 1958, is: 


Professors _ . $6,800 
Associate professors 5,800 
Assistant professors 4,750 
Instructors 4,000 


But a minimum scale doesn’t give as clear a picture of the situation as average 


salaries for each rank: 
NATIONAL AVERAGES, 1958-59 (Source: U. S. Office of Education) 


Professors Assoc. Prof. Asst. Prof. Instructors 
Tax-supported universities $ 9,410 $7,270 $6,050 $4,920 
Private universities 10,160 7,290 5,950 4,830 


Tax-supported colleges 8,950 77230 6,280 5,120) 
Private colleges 7,030 5,880 5,080 4,410 
Sweet Briar (1959-60) 7,030 5,956 5,139 4,174 


Sweet Briar’s current salaries rank fairly well with those paid last year at other 
private colleges. But the average salary of a full professor in a 4-year college went 
up 15.6 per cent last year (according to the American Association of Fund Raising 
Counsel). So Sweet Briar is a year behind the pace of other private colleges. More- 


over, we must compete for good faculty members with public and private universities 


as well, and with industry and the Government, where salaries are usually even higher. 
And in Virginia, Sweet Briar must compete for teachers with the state-supported 
institutions, where salary scales have just been increased (according to the Associated 


Press) as follows: 


Professors: from $7,600 (minimum) to $10,000 (maximum) 
Associate Professors: from 6,200 to 8,200 
Assistant Professors: from 5,500 to 6,700 
Instructors: from 4,500 to 5,400 


(The University of Virginia and V.P.I. are not counted because they already pay even 


higher salaries.) 


the president's report 


In her Report to the Board of Overseers for its meeting 
of May 1958, when the present scale was adopted, 
President Anne Pannell said: 


The welfare of Sweet Briar College, now and in the 
future, depends more upon the quality of its teach- 
ing than upon anything else. Much as we need new 
buildings, they will benefit the college very little if 
we do not first assure the best instruction for our 
students. To keep the good teachers already here, 
and to fill vacancies with equally good teachers, we 
must offer salaries which more nearly meet those 
already offered by other colleges and universities, 
both nearby and throughout the country. The in- 
creasing number of college students in the immediate 
future, and the correspondingly greater shortage of 
good teachers, make this matter all the more urgent. 


Commenting on the present situation, President 
Pannell says: 


The critical situation faced by colleges and universi- 
ties in attracting and retaining qualified faculty was 
never more poignantly apparent than in the situa- 
tion which prevailed at Sweet Briar in the 1958-59 
academic year. There were during that year 57 fac- 
ulty members at the college: 22 full professors, 13 
associate professors, 11 assistant professors, 9 in- 
structors and 2 laboratory assistants. There is a pre- 
ponderance of full professors whose loyalty and 
devotion to the college are occasion for admiration 
and pride. They are, however, underpaid and have 
been far too long subsidizing the education of their 
students. The college has a moral responsibility not 
to capitalize on their loyalty any longer. 


The need to increase salaries in the other ranks 
is even more critical. Nine faculty members left 
Sweet Briar at the end of the 1958-59 academic 
year, a loss of 15.7 per cent. The ranks represented 
were: one full professor (who retired), 2 associate 
professors (one of whom had only a I-year appoint- 
ment), 3 assistant professors, 2 instructors and | 


President Anne Pannell 


assistant. In searching for replacements it was nec- 
essary either to offer a higher salary to a candidate 
of equal rank and experience, or to hire a faculty 
member of higher rank and consequent higher salary, 
or to accept one less qualified at the same salary. 


Another source of concern has been voiced among 
department heads who have sought to find faculty 
replacements while attending professional meetings. 
In most cases the best qualified candidates have been 
enticed into the academic folds of colleges offering 
beginning salaries which Sweet Briar was unable 
to match. 


Any list of Sweet Briar College’s most pressing 
needs for additional operating income would have 
to be headed by faculty salaries (Mrs. Pannell con- 
cluded). Although our needs in this area are critical, 
and must be met, “the plight of our teachers” can 
be overstated. We do the profession a disservice by 
constantly advertising the low salaries it pays. We 
must always remember that the dedicated teacher 
did not choose his profession only for the money 
he would get out of it, and that many rewards come 
to him in addition to his pay check. If we are to 
succeed in attracting new recruits to our teaching 
ranks we must tell both sides of the story: The sal- 
aries are indeed too low and we must do everything 
we can to raise them. But with teaching go such 
extra compensations as sabbatical leaves every sev- 
enth year and summer-long opportunities for re- 
search and other professional activities in one’s field, 
several other benefits (for example, the college now 
pays the full premium for each teacher’s retirement 
contract), and the intangible but very real rewards 
of working in a community of scholars and of de- 
voting one’s life to the education of the youth of 
our country. 


faculty salaries and the alumnae fund 


Ever since the need for higher faculty salaries became evident, Sweet Briar’s Alumnae Fund has 
been allocated for this purpose. All undesignated gifts to the Alumnae Fund are used for current 
faculty salaries. 


Last year, the alumnae were asked to help complete the Auditorium. A special telephone cam- 
paign was organized in 80 cities throughout the country, and an attractive brochure was sent to all 
alumnae, describing the college’s need for this new building. 


The results were wonderful! 

Alumnae added $142,700 in new gifts and pledges to the Auditorium Fund. 
Parents were asked to help and contributed an additional $47,723. 

Two foundations added $43,000. 

Corporations and friends another $45,370. 


And on campus, students, faculty and staff added $6,560, making a grand total of $285,353 
added to the Auditorium Fund in less than a year. 


If Sweet Briar alumnae could respond this way for a building, they should do even better for 
Sweet Briar’s faculty. Accordingly, the Alumnae Fund committee has adopted the telephone tech- 
nique, and has organized volunteer committees throughout the country for another concerted effort 
beginning on Founders’ Day, October 15, 1959. 


If your phone rings on that day—or later on—and you pledge a gift to Sweet Briar, you will not 
be asked to give again in 1959-60. As soon as your subscription is paid, you will be listed as a 
contributor to the Alumnae Fund and your Class Fund Agent will be so notified.(If you are still making 
payments on an earlier pledge, you will not be asked to give any more until that pledge has 
been completed.) 


The telephone campaign for faculty salaries is part of the Alumnae Fund. It supplements the 
work of the Fund Agents by adding personal, telephone solicitation to the Fund Agents’ letters. 
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Phone No. 


SWEET BRIAR 
ALUMNAE FUND 


1959-1960 


If no one calls you... 


You may live in an area where 
no telephone committee has 
been organized, or you may be 
out when the phone rings. If 
no one reaches you in October, 
but you want to help, please 
use the pledge card repro- 
duced at right. Just clip and 
return it to the Alumnae Fund, 
Sweet Briar, Va. 


REGIONAL TELEPHONE SOLICITATION 


(Name and address) FOR FACULTY SALARIES 


agrees to give Sweet Briar College 
(name) 

the sum of dollars ($ ) 

payable before June 30, 1960, and designated for (check one): 


CURRENT FACULTY SALARIES [] 


GENERAL FACULTY SALARY ENDOWMENT [] 
(The Meta Glass Fund) 


PROFESSORSHIP OF O 


immediate and long-range needs 


Your gift for faculty salaries may be either: 
1. Used NOW, to relieve the immediate need, or 


2. Added to the permanent endowment funds, the 
income from which will meet the long-range need. 


The Alumnae Association has voted to allocate all 
unrestricted gifts to the Alumnae Fund for current 
faculty salaries. Year after year, these unrestricted 
gifts, together with fee increases, have helped the col- 
lege to make moderate raises in faculty salaries. (An- 
other, relatively new but increasingly helpful source 
of unrestricted funds for salary increases is the Virginia 
Foundation for Independent Colleges which annually 
channels the “investments” of Virginia business and 
industry into the twelve private colleges of the state.) 


Your annual, unrestricted gift to the Alumnae Fund 
will continue to help Sweet Briar raise its salary scale. 


You may, however, prefer to add your gift to one 
of Sweet Briar’s permanent endowment funds, and 
thus enable the college to continue to improve salaries 
throughout the years ahead. Gifts added to endow- 
ment are not spent; rather, they are invested, and yield 
the steady income which any college must count on 
to help meet its payroll and other operating costs. 


If you wish your gift for faculty salaries to meet 
Sweet Briar’s long-range needs, you may designate it 
for one of the following special endowment funds: 


The Meta Glass Faculty 


Salary Fund ($84,728 ) 


Meta Glass 


Established in 1955 and named for Sweet Briar’s 
president emeritus, who served as president and pro- 
fessor of Latin from 1925 to 1946. Income from this 
fund is used for teaching salaries in all departments. 


Income from the following funds is applied to the 
salary of the professor who holds the chair in the 
department named. A minimum of $150,000 is needed 
to provide a full professor’s salary (under the present 
minimum scale). Until a fund reaches this amount, its 
income pays only part of the salary, and the college 
makes up the difference from its general funds. The 
total for each fund is given as of June 30, 1959, and 
the professor holding the chair is named. 


The Carter Glass 
Professorship of 
Government ($108,627 ) 


Senator Carter Glass 


Established in 1940 and named for the late Senator 
Glass, a member of Sweet Briar’s Board of Overseers 
from 1927 until his death in 1946. 


The Rockefeller-Guion 


Professorship of Chemistry 


($122,746) 


Dorothy Thompson 


In 1955, Nelson, Laurance, Winthrop and David 
Rockefeller and their sister, Mrs. Jean Mauzé, gave 
the college $113,000 in honor of Dr. Connie M. 
Guion, who taught chemistry and physics at the col- 
lege from 1908 to 1913 and has served as a member 
of its Board since 1950. At Dr. Guion’s request, the 
gift was used to establish an endowed chair of chem- 
istry, named by the donors. Professor Dorothy D. 
Thompson is the first incumbent. 


Dr. Connie M. Guion 


Chairman of the Development 


Committee of the Board of Overseers 


The Betsey Cushing and 
John Hay Whitney 
Professorship of Physics 
($53,514) 


Lilly Rappaport 


In 1955, Mr. and Mrs. Whitney gave the college 
$50,000 for “The Connie M. Guion Fund.” At Dr. 
Guion’s request, this gift was used to establish an 
endowed chair, named for the donors. Professor Lilly 
Lorentz Rappaport is the first incumbent. 


The Wallace E. Rollins 
Professorship of Religion @ 
($158,218 ) 


Dr. and Mrs. Rollins 


Established in 1957 with a grant of $50,000 from the 
Kresge Foundation, to which alumnae, former stu- 
dents and friends of Dr. and Mrs. Rollins added more 
than $100,000. Professor Marion Benedict Rollins is 
the first incumbent of the chair named in honor of her 
husband, who taught at Sweet Briar from 1908 to 
1913 and was the college’s first Chaplain. 


The Lucy Crawford 


Professorship of 
Philosophy ($11,135) 


Lucy Crawford 


Begun in 1958 by several former students, colleagues, 
and friends of Miss Crawford, who taught at Sweet 
Briar from 1923 until her retirement in 1956. The first 
appointment will be made when the fund matures. 


“Miss Lucy’s Chair” was first announced at Com- 
mencement in June 1959. The following comments 
are but a few received from her former students. 


It would be a great joy to me if the enclosed check 
could be commensurate to my affection and admira- 
tion for Miss Crawford, but I would have to be a 
millionaire to fulfill that desire —’25 


Although 1933 seems awfully far away to me now 
in many respects, the memory of Miss Crawford's re- 
markable teaching abilities, her friendly help and her 
affectionate guidance which seemed always available, 
not only to me but to many others, will always re- 
main undimmed.—’33 


I should like this contribution to be about ten times 
what it is, but my children have to eat to grow strong 
to get to S.B.C. Now, please don’t start an Elisabeth 
Moller Professorship this year or you will wipe out 
our bankroll! Miss Lucy and EMX hold equally large 
corners of my heart, so I really can’t afford her this 
year.— 41 


Although these tributes were written about a par- 
ticular teacher, they reflect the kind of life-long debt 
which most Sweet Briar students owe to their profes- 
sors. This debt, often freely and even affectionately 
acknowledged, is an important part of the teaching 
profession’s intangible rewards. Another part is the 
realization that good teachers are essential to any free 
society, and they may see the good results of their 
teaching in the lives and accomplishments of their 
students. 


Anyone who gives money to a college or university for unrestricted use or earmarked 
| for faculty salaries can be sure that he is making one of the best possible investments 
| in the free world’s future. If he is himself a college alumnus, he may consider it a 
repayment of a debt he incurred when his college or university subsidized a large part 
of his own education (virtually nowhere does, or did, a student’s tuition cover costs). 
If he is a corporation executive or director, he may consider it a legitimate cost of 
doing business; the supply of well-educated men and women (the alternative to which 
is half-educated men and women) is dependent upon it. If he is a parent, he may 
consider it a premium on a policy to insure high-quality education for his children— 


quality which, without such aid, he can be certain will deteriorate. 


{ Designed and Lithographed by The Blue Ridge Lithographic Corporation, Lynchburg, Virginia 
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